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GOVERNMENT OF ASSAM
oFFICtr OF TIII' LAllOtJIr COMMTSSIONEII: ASSAM

cllwalla-t't-t6

No.  LF - .  s2 i2 t ) l 5 / [  1368

CIRCTII,AT{

The commissioneratc ot'r.at)o.r. Ass:rm ra's string emphasis on t.abour Reforms for creating
an Indusrfial li iendrl crrncr.ci,"e rirtr'trr cnvironnrcnt. with a view to .'Ease of Doing
Busincss" increasing trarsparenc) and accountabiritl on the system of inspection and to
enable the entrepreneurs t0 tbcrrs on the cor€ issue of busiress, the commissionerate of
Labour, Assam hereby provides an oprion of -Self certiucation Scheme', for labour related
compl iance of rout inc natL l re i r  lhr  \ [a le .

ttcsoltltion

Alier carelul considcrati.n tlrc ('onr*is:i.ncrirte or'r.al)our.- Assam is pleased to inroduce a
"Self cenilicatiorr-cunr-consolidalcd Annual lleturn scheme'. which seeks to streamline
compliance b; indusrrial cstahlisllnrcnls lircalcd in rhc srarc. while ensuring a more etrective
system tbl cornplizrncc nnith l-ab,'ul l.a'..,. Iht'tjetails ol thc'alirresaid schenre are as under:

1.0 lntroducti'n: Io pcrlirn' a srirtLrl.r\ dur\ casl ()n the InspectiJrs appointed under
various laws in Assarn and thc Inspectols ar.e required ro visil various establishments on
regular basis. witlr inc'e ase<r ,\\.r'cr'1cs:i amonu [rrrrpr.lers and Emproyees in various
establishrnents. it has hcerr rep|cscntcd to thc Govefllnlcnt that employers themselves can
discharge thc responsibilitr o1'cnlblcing various la*s in their respective establishments. The
employ€rs carl also su'-tnolo certilr tlrc iirct ol c(r.rcc( compliance of tbe provisions of
various lar,rs. rhc (jovernrrrcrrr r)l ^ssl.r li l\\ stfong crrrplrasis on retbnns lor creating a
c. , ' rduc iv . '  $o|k iDg err r i |Lr In)cnt  r i ) r  lhe r rQ|kcrs i r  var iou:  establ ishments.  l I  is  a lso the
endeavour rrl the covernn]cnl lo iDclca.c tmnsl)ar'(nc\ in the sysrem ol'inspection so as to
enable the ernplo-r ees as qell as crnprovels k) ri)cus on the core issues oftheir businesses,

.Dared Cuwahari the l8'bcrober, zttt6.



Taking these racts into consideration. rrrc ( i.vcrnrnent ot Assarn proposed to introduce a Serf-
cedification {um- consoridalecl AnnLrar Return schenre. 20r6. Ihe sert- ceftification
scheme airns at rraking the enrplover or an entreprencur a conscious and truthl.ul citizen and\,
law abiding persrn wrro is witing to raks care or'.hc interests oflhe workers and emproyees
by following the ra\4s as appricabrc ard enabre thc cover.nment Departmenvs to effectively
protect the interest ofthe worr<crs as r,re, as.the ernprovers and entrepreneurs and cfeate a
lriendry envir.nmeni and reratiorrsrrip hetween the ciovernment and the emproyers and
entrepr9neurs.

2'0 objecli 'e: -rhc 
objcctire o' trre seherne is ro curtair un-necessary visits of the

covernment otficiars rbr inspection of rhose units/estabrishnrents who opt for this scheme
without conrprortrising on the salitt).. health. uelfare and social securily of
rvorkers/emproyecs ana alou thcrlr t(, s.rrnrrt consoridated returrs under various raws, At the
same l ime.  ensLrre and entb le l :asc 0 l ' l )0 ing Business in  ths State and Make in  Assam.

3.0 Scope of the Schcme : 'Ihe 
Schcme is open to all shops/establishments/factories,

tea/coffce/rubber pranrations etc. in the state except trlosc factorics in which there is use,
storage' handring o' processinl or' hitzardous crrenricars. whicn are toxic of highly
in l lamrnablc or .c \ ' l ( ) \ i \e  o l .p l .occss *h l , rc in  suc.  . '  su l )s l l l . tce is  l ike l ) , . to  be generated or
dischargcd lhis Schcnrc rr il l oppll rrrrh kr thosc shopsrestablishrncnts/fhctories etc. which
opt to.ioin the Schenrc b_v apph ing fi)r thc sarne as pres*ibed fbrrns, I,ees erc.

4.0 Procedur.e ; l 'his Scher'e slrall hc {)'ti.rral and anr cnrplot,erl entrepreneur/occupief can
opl tbr this Sclrcmc. I ltc ctttPltt-rer crrtrcpler:euliucupier ol'the estoblishnrent covered under
the schcnre sharr apprl fbf scrr'ccflifrcarion lo rhe conccrne(r aurhority that is the Distfict
Head ofthc Co'rrnissi.ne.ate t\ho is a r]lc'Dber of the "cAIr.r" in the prescribcd Annexure-l
along with details as pcr A nnexure- r 1a). 

'fhe 
crnprol er/ enrrepreneur/occupier is arso required

to grve anci urderlakirrg/se'' deiirrrati., ir,Annc\ufc-r (t)) attached lvith the scheme. Any
dlscrepanc)  in  thc a1:pr icat i . r r . r  cnc iorr r rcs shat  be c.nrrnunicated to the appr icant  wi th in 30
dals frorn rhc receipr 01'rhc appricarior in rhe (xlicc o'thc Disrrict l-read (A.L.cs/L.os)of the
Labour Department rn case n. rliscrep.nc,r is so cor]'r u n icated. the appricant shal deem to
have treen enlolled undcr. thc abot c \clrcrlc.



5.0 Processing tiee :

Every enrplrtr g1/gntrcpfeneu[ \\h() ll]tcnds
prescribed below:

to opr li)t.this Schcrne shall pay processing fee as

\ '

Shops and Commirciat

U,stablishments

(In Rupees)

2,500

No. of Workers

Shops lE i tab t ishnrents  h i l \  ing  cmnlor  oos  , , . r ^  rn  -^ .  .ng e'mplovces upto 20 n6s.
Shops/Establishmcrris having cmJrlolecs 2l to 50 nos.
Shops/Esta blish m en ts havilg enlplo\ecs 5l to 100 nos.'
Shops/Esta b l istr rn en ts hu,r,ing cnrplorccs l0l t; S00 nos.

i Shops/Esrabtishmeriis t,ri, ing 
"u, 

jrton"cs sOi anri itrortc 
r'.-' *--

6.0 Securitv Deposir :

Any enplo ler /entrepreneut .  l r  ho opts
Sccurity as prescribed bclorr:

lbr the Schene slalt deposit arr amounr as

t- No. ol Workcrs

J  Jnops / r ,s tab t rshr ) len ts  h : tv iDg cnr I lo rces  up to  2{ )  n r rs .
I
I  Shops/Es lah l i sh tnent  sh I r ing  cn l l ) to lecs  2 l  to  S0 nos .
l -

Shol )s / l . l s t : t l , l i shnrc r r t  sh : r r i r rq  c . r r rp lo re t , r  5 |  to  |00  nos .
T - - .

I  Shups/Establ ishrncrr r  sh: r r . ing 
" , , ,1 ,1o*L.s iOt  ro SOtt  nn. .

T::  __

|  
5 l r0 l )s /Es t tb l i5h t r rcn ts  har i r rL l  enrp lo . rccs  501 and aborc

Il is to hc orcd thur olt(ninr: ol rlunh.,1<.<,rtuttr in_fivtur ofrhe concerned authorir!
(ltao ol olJicc / drawing uud rlishursirr;4 o/fical Jbr the purpose oJ.processing fee,
securil-t) deposit ond pendt-t. ir- subiect to srnction ttf.the Finance Dep(rtmenL

7'0 I " i l ing ot ' r {c tnrn :  .Atc 'bc i r r  cn ' r r |cc1 r i r r  l r rc  sa id Schcnre.  rhe concerned emproyer /
err rcpreneur"{ )cerp icr  shal r  r l re  t r rc  scr l - (  e f t i tc i r l ior l  r {c turn in  the prescr ibed g iven at
Annexurc-2 aro,g rvith rhe rcqtrirccl ci.currenl. an(r irli)frnation in Annexure-2(a). T.he return
can be fired t.' rrrc Districl ALrrhoritv/10rar Arrthorit.\ bet\.veen r'r of-January and 3Orh of
January every year .  on arr l  u .or .k ing da) .  bc l r rscn I  0 . j0  A.M. and 4.J0 p.M.

-s,000

7,500

12,500

Shops and Commercial

Dstablish ments (ln Rupe€s)



8.0 Validity of the Schcme : Once opred tbr the Schenre. the same shall be valid for three (3)
years and the enrproyer/ entt'eprcneur,,occupier shaI frc annuar feturn as prescribsd. After the
successtul corrplilncc urrdcr lltc Schento lirl tluec (3) )ears. the employ*/.
entreprenerrf/occrpier slrall lr;rvc olltio, cilher to r.cmain covered under the scheme or opt out
of the scheme. -r-he 

option rnust be cxercised in writing to be made before the concerned
authority {The District l 'read (A.L.csiL.os) or the t.abour Depaftment}. In case the
empioyed entrepreneurloccrpier succcssIrrir, compretes trrree(3) years under the Scheme and
dtrring an) inslrcclioll cauied ()ut. il no violalionri rit. larr 1s; is detected lhe security so
deposited shirir bc .efir'ded. No inlerc{ shal be pal,abrc on rhe security deposited. However,
the errploye r/e ntreprcneur will be fiee lo withdrau liorn the Scheme at any time before
completion of three (3) years by intbrming the District Authority/zonal Authority concerned
in this regard rn case of'premature witrrclr'arrar tiorn the Scherne, the security deposit paid at
the t i rne o l ' r .eg isr far i r rn  shal I  be lbr . le i red.

9.0 whom to appry : under the above Scheme. thc apprication tbr incrusion under the
Schenre shalr be rnade in triplicare as per Annerure-r. r(a)& r(b) addressed to the concerned
Author i t !  { l l re  l ) is r f ic r  Head (A.L. ( .s ; , t . . t )s)  o f the Labour .  Depart rnent}  wi th  a copy to the
Conrrnissioncr o. L.abour. Assarr and trrc Area lnspcctor. Sinrirarly. the Return to be fired in
Annexure- 2 &2(a) shat arso be fired in tripricate cornprete in arr respect arong with relevant
documenrs addressed to the Concerned Authorit! 1.l.he Dislrict l-lead (A.L.Cs/L.Os) of the
Labour Departmcrrt I u ith a copy lo ll lc (.urrt rn issiorrcr ol.Labour. Assam and the Area
Inspector.'fhe rclurD in Arrnexure-2 & l{a) rreeds to bc lijccl within the prescribed time limit
as pcr the Scherne. I hc date shaI nrcar t]re d,le r)n r\ hich apprication or Rcturn is received in
rhc olfice of ('oncerned Aurhorir\ l l.he Disrr.icl Ftcad(A.l_.Cs/L.Os) of rhe Labour
Dsparltnent | .

NO'l li: I hc arrrr.rr.r'r1 or' sccurit)' in trrc shapc or accrrunl pave'e bank draft in the name
c.ncerned Aurhorir) l 'Ihe Dist'ict Hca(r (A.r-..( srt..os)oI the Labouf Department) sha| be
a[ached \\,ith rlre application (Annexufc- I ).

10.0 Inspcction .rore(lure .,nder (hc Schctnc : \l ith rcitartls to the pr,posed vatidity ofthe
sclrenre lirr' .i \car\ r1()r ,rore than J-r'r'. I)cr.cnt .l trrc Lrnits c()vered under the Scheme shall
be p icket l  up rand,mly lbr  inspect ion t 'ncc i r r  l r  lcur i rnd r . rh icr r  shr I  be carr ied outonryonce
regarding the irnplcr.entation ofa| the raws to *irich rrris Scherrc appries. once inspected,



the safle unit is not rikery to be inspscred in the samc -\.ear o' in next 2 years provided that no
specific violation of terms. condirions. undertaking given and laws by the
employer/entrepreneLtr/occupier is brought to notice in \\,riting to thc Concerned Authority \r.
{The District F.iead (A. L.Cs/L.Os)ol. rhe l.abour l)cparln.tent}. However the Concerned
Authority {l he Disrrict Hcads (A.L.csll 0s) ()rthe t.abouf neparrmentt sha, be competent
to order inspection at any time.

A random inspection list of units shall be prepared b,u.' the. concerned authority {fhe District
Hcads (A r'"csit"os) ofthe L.abour Dcpartmcnll and no'rna11 rhe Inspectron ofthose units
u,ill takc' placc in a rcar.where specilicirlh ordcrcd br lhe concenled authority {the District
Heads (A. t..('s/L.Os)h irnself/hersell.

The inspection will be under all the l.abour t_aw(s) applicable under the scheme and the
report shourd be sLrbrnitted to the curccfncd authofir-\ {r'rre District Heads of the Labour
Dcparl'ent (r\.r..( s,'[..os)] with c.pics ro lhc c.n ru and shor.rld arso be uploaded in the
departmenlal wcbsire within 72 rvorking lrours ol,inspection.

The establishrncnt rvhich does not desire to opt for the scheme will be inspected as per
present notificd inspcctions schemes.

'Ilre 
emplovcr/entrepreneur/occupier u,il l have to oblain and

esmblishment and any other mandator\ certificale ol.registmtion
under the provisiorrs of law irrespectivc ol.rhc, schcrne.

renew the shops and

and licenses as required

I1.0 l ,aws f<rr  rvh ich the Schemc is  v  l i ( l :
fhc Schernc shall be valid tbr rhc lbllo$.ing Acts and Rules made thereunder as

applicable to the concerned empioyers/entrepreneurs:

L

I l .

l . Palnrenl ol Wages Act. l9i6 ancl rhc rulcs nrade thefc under as amended lrom time
to t in te.

Minirnunt Wages Act. I94g arrrl tlrc rrilcs ruiidc tltcre undcr as amended ,iom time to
t inr e.

( . 'n t rac(  l .a ' .Lr r . (Regular ion & \ l ) r ) l i t i ( ) ' )  , \c l .  1970 .nd ru lcs Inade there under  as
arnendcd tiorn tilne to time.



lv. Maternity Benefit Act. 196r and rures made there under as anrended from time to
t i rne.

v Payrrent of Bonus Act. 1965 and Rures made there under as amended from time to .

t i r r r e

vl. Par-mcnt of Gratuity Acr. r972 a'd rures made there under as amended from time to
t ime.

vll. The Equal llemuneration Act, 1976 and rures made there under as amended from
tinre to time.

vlll lrrdustrial Ernploynrent (Sranding orders) Act. 1976 and rules macle there under as
arrcnded t iorn t ime t ( )  r im".

IX. Assam Shops and Establishment Act, l97l and rules made there under as amended
tiorn time to rimc.

The Buildirrg and Other Construction (RE&CS) Act, 1996 and rulcs nrade there
r.rnder as amcnded liot1t (inll to tiln..

llre lnterstare Migranl Worliers (RE &CS) Act, lgTg 1996 and rules made there
under as amcnded liorn tirne to tims.

xll. The Child l.aboLrr (Prohibition & Regulation) Act,l9g6 and rures made there under
as arnended l iorn t ime to r i rnc

x l l l .  Thc-  l ) lantat i .ns Labour  Acr . l95 l  and ru les nrade t l rere under  as amended f rom t ime
t ( ,  I  e

xlv. ' l he Sales P'omotion Enrplo;-ees Act, r979 and rures made there under as amended
tfom time to titne.

XV. The Beedi & Cigar Worher.s (Regulation of Employment and Condition ol Service)
Acl. 1979 arrd rules made there under as arnended from timc ro unte.

x vl. 'I 
hc Motor 'r mnspoft worr(e rs Act, 196 rand and rures made thcfe under as amended

lrom time to time.

xvll. I 'he Sexual Harassmenr of women at work place (preyention. prohibition and
Redfessal) Act. 20li arrd rules made there under as amended trom tinte to time.

xvlll. 'T'lre 
Bonded Labour sysrern (Abolirion) Act. 1976 and rules made r.here under as

arnended frorn tinlc to tirre.

12,0 Penalty : An1. ernployer/entfcpreneur rvho thils to compl;- with thc conditions or
runder tak ing in  the sc l fcer t i i icat ion g iven unde|  the Schemc shal l  on convic t ion he punishable

wi th f ine o1 'Rs.  2,00.000 (RLrpees t rvo Lakh)  * l , ic l ,  r ry  exrend ro Rs.  5.00-000 (Rupees

Five Lakh) and shall be rernoved tr.orr the purview ofthe Scherne.

X-

x l .



,\_-

13.0 FORFEITURE OIr SECURITY DEPOSIT : In case anv employer/

entrepreneur/occupicr rvithdmv's prcnraturcl,u- fiom the Scheme i.e. betbre three (3) years or
fails to tbllorv fhe tenns and corrtlitions ofthe Scherne or tails to Ule returrr in time under this \.

Scheme or lails to abide by anr undertaking given by hirr or any violation of law(s) is
detected than security so deposited shall be lbrfeited and in case the violation of laws, further

necessary action as per the la\\. \\i l l be initiated and he will cease to continue under the

Scheme- llowever, tlrefe $,ill be ntt lrar on fiesh inclusion in the Scheme il 'applied afresh.

14,0 Porver to thc Staae Government to amend :Tlie State Covernment nrav amend or

review or add any itcrDs in the Schcrne

Apparently. the abo'e nreritioned subiect does not involved amendment in any [elated Acts &
Rules. ll i l .hserved in liriufe rhNt. ilrnendnrent ofanv Acts or Rules is rcqrrir.etl to give effect

to the notilication, ir !vill be done accordingly. The notification will be urodify/cancelled

accord ing l l . 'Qit

Merno No.

Copy to:-

t .

(Shri Tapffi Chandra $lrhra. IAS),

Commiss ioner  o f  Labou r ,  Assam,

CoDinathnacar .  G urvu  ha t i -  16-

L.L .s2 t2o ts / | |369-75 Dated Guwahari the lS6ucrober, 2016.

The Prilatc Secretar\ ol the Hon'ble Minister ofL.abour & Enrplo)1nent, Assam,

l ) ispur .  ( ihy-6 lbr  l i ind o l  appra isa l  o t  thc Hon'b lc  Mir r is ter .

I lrc Prir atc Sccretan ol rhc Addl. ('hjef Secretary to tjre Covr. ot Assanr, Labour

& Emplo,r'urent. Dispur. Chy-6 for kind appraisal of the Addl. Chiel secretary.

The Private Secretary ot the Principal Secretary to the Covt. ol'Assam. lndustries

& Comrncrcc Depl.. l)ispur. Gh1-6 tirr kind appraisal ofthe principal Secretary.
,\ddl. L;rboLrr ( ontntissioncr. Assarn. lirr.inlbrrnatiotl & ncccssarl action.

All Deprrty l.abour (. orn nr issioners. Assam. for jnfbrrnation & necessary action.

All Asst. [.abour ( orn m issioners/l-abou r Ol'ticcrs/Labour InsDectors.for

informaiion & necessary action

7. C)tice li lc.

( 'om missioncr of l, i tbrrrrr ', Assam,

Gop ina thnaear .  Gurvnhat i -  16 .

)

3 .

1 .

5 .

6 .

, (

,d)\
(Sh ri 'I 'apan 

Chandra Sarn\a, IAS),
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Annexur€ :  I

Application Form for Se lf-Cert il ication

(to be subnritted in duplicate)

Sub: Apptication firr Registration under Self-Cerritlcat ion -Cum- Consolidated Annual

Relurn Scl'reme of Assam, 2016.

Si r .

I n  | c s p o n s c  t o  t h e  G o v t -  N o l i t l c a l i o n  N o : . . . . . . . . . . . . . . . . . .

d td. . . . . . . . . . . .  . . . , . . . . . . .  regard i r rg Sel fClerr i f lcat ion and h i lve understood the same. l /We wish

to be covered under the same. as such l/We request 1ou kindly to issue me/us necessary

approval tbr thc same. The necessarr inlortnation and other supporting documents, as

required urrdcr thc schenre. are enclosed rts per ( hecl list provided under the scheme. I/We

undertake to abide by all terms and condilions ol'tlrc schetre. It is also certified that l/We are

cornpetent & duly authorized to mal<c any statel'Ient or p|ovide .any intbrmation to

central/state CoVernrnent agency on bchall ofthis establishment/enterprise.

Kindly issue the necessary RegisLlntion at the eafliest.

Yours faithfully

(liull signature rvith Seal ofthe applicant)

Enclosule:

( i )  A n n e \ L r r e : I . a :  (  h c c k  l i s t

(ii)Annexure: l.b: tJnde(aking in tbrrn ol .'\fl ldavit

AcknorYl€dgement Slip

, 
' l 'his is to acknowledge that arr applicatiorr rcgarding Sell-('enification has been

received b1 thc urrdersigned liorn M,'S

(Full address irr ('apit l letter ) and the surre has bcetr cntcred,and the oUlce receipt register at

S l ,  N o .  . . . . . . . . . . . . .  d t d . . . . . . . . .  . . . . . . . . . . .  A n )  t i r r t l r e r  c o r r e s p o n d e n c e  i n  f u t u r e  i n

this regard nral' be done by stating this Sf. No.

Autl)orized Signatories



Aunexure :  l .a
Check list of Documents lo bc provided rryith Annexure : I

(to be subntitted in duplicare)
Nanre and address of thiEiii6iliE;enl ;ift pho;;?
Fax No, e-mail. etc with Registration no under
ShopYF'acton. elc

Nanre a ni' aclcl rcsi-oi1he proprieror/ partner;

Employer. etc with contact number/email.

Narne and nesiointiit aoo ita"agei d;;-..so"
responsible for supervision or control of the
shops/establishment/factory with telephoncr,rnobilc/la:,, l

Date of cornrnenceinent of tire shopi establishnrenri i
l

l'actory

Nature of activity: M an u fact u r i n g/proi iiiinlrSiru i ce7
Trad ing

No. ol Wor:ker.s ernployi<J 
'

(2) Temporary

(3) Contract l-abour

(4) (-asual l-abour

]  
(5)  Wonrcn Wo;ke; ;

Registratiori No. ina oatJ atong,riih iitesreo cop;,
registration under Factories Act. il 'applicable

t97 |  i f  appl icable 
i

negisiiation No. ina aitil il<ingu irlr-aucsrcd .,,tr.n ot.l
regisrration under Contract Labour (Rcurlution and i
Abol i t ion)  Acr .  t970 i f  appl icablcI  r  4 [ rP  U i l ( IC

Rcgis t ra t io r r  No.  and da te  a longr r i th  a l tes tcd  copv  o f l
, 1 "

regisrlation under The Inrerstale Migrant Workers 1RF r

&C S) Act, t979 , if applicable i

o f  ;



C
a Registrarion No. and date attested copy of I

registration under The Building anrl Other Construction I
(RE&CS) Act. 1996, if applicabtc

R;gi;ii;i6; No. and d;.r;;ion-s,"iir, airestia iopfo
registration under The Plantations Labour Rules. 1956
i f  appl icable

license under Contract Labour

Abol i t ion)  Act .  1970 i f  appl icable

List of Annuat requiremen- iiaw maieiiiE it- itirj
factory is manufacturing or processing unit.
List of Finish products with annuat canii ifi. if tfre
lactory is manut'acturing or processing unil.

Deuits oi Fec ana iel-iiilly-oeposil undei trre sctreinii. I
photo copy ofbank receipt. i

Note: ln case any ofthe above is not bejng attached /provided. please give specific reason.

(Signature of the Employer/ Occupier

/Contractor)

Annexure :  l .b

Undertak ing in form ol.Affidavil
(To be filled by the occupier/manager/enrrepreneur r-r a non-judiciar stamp paper of Rs, r0/-)

t  . . . . . . . . . . . . . . . . . . . .  S r ( ) . . . . . . . . . . , . _ . . . . . .
R/O................. and Occupier/proprietor/partner/Director/Employer/Contractor
of M/s. . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . .hereb_r state as under:

l. That I have applied for grant of coverage ol. shops/establishmen/factory by the name
M/s  . . . . . . . . . . . . . . . .  .  o f  . . . . . . . . . . . . . , . . . . . . ,  s i t ua ted
at .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . (cornplete address). . . . . . , . . . . . . . , . . . . . . . .

(Regularisn and I

10



under the Selt'-Certiflcation-cum- consolidarcd
2016 as notitied vide r\otification

d t d .  . . . . . . . . .  _  . .  .  . . . . .  . . . .

Annual Return Scheme of Assam,

Place:

Date:

5 .

4 .

3 .

2 . That I have gone through ,h. s.i.r.r. and have fuly understood the contents ofthe
scherne and undertake to abide b.r the samc.
That ir is declared thar l/we arc compll,ing tnd r.ril l continue to cornply with all
provisions of laws covered under the schenre.
That I agree that in case of violation detecled under the laws covered under the
scherne during the course of inspection. it will bc processed as per provisions ofthe
respecttve laws.

I shall not engage or permit to engage any chird rabour and bonded labour in my
establ ishrnenr/shop/lacrorv.

Deponent

Verification
l, tlre above named deponent cro hereby f'Llrlher soremnlv aflirm that the contents

gtven above are true and correct to [n1 knowletluc.

DePonent

A N N E X U I T I , : 2
Form for self certification and consoridated annuar return to be submitted by the
employer for compliance of labour larvs.

l .  M r . / M r s . / M i s s . . .  . . . . . . . . . . . . . . . . . . . . h e r e b y .
ceniri thal I am trre rrcc u picr,'cl)r pr()\ crLe(nr rt.actor oI trre cstabrishrrcrrt whose identification
and general details are as tbllows:

l. hereby certiiy that the comprete ofconrpria'cc of fblor.ving labour laws and annual
in fbrmation of nry enterprise du ring the vea r. . . . . . is as under:_

l 'ayrnent 01 \\'ages Act. tg.16 and thc rurcs rrrirtre rhcrc uncrcr as amended fi.om time to
t rme.

Il. Minimum Wages Act. l94g and rhe rulcs rnade therc under as amended iiom time to
t ime.

IIr' Contract Labour lReguration & Ahoririonl Act. rg70 and rures made there under as
amended fi-onr tirne t0 time.

, 1 1



lV. Maternity Benefit Act, 196l and rules made there ltnder as arnended fiom time to
l l n te .

v Pa)|ncnt ol 'I lonus Act. l i)(r-s nrri i I lules nraclc lhcre under as anrended lrom time to\r.
t ln.t e.

vr' Payment of cratuity Act' 1g72 and rures rnade trrefe under as amended from time to
t ime.

vrr' Thc tiquar Rcrruncrution ;\ct" i97(r ana 'rrcs r.a<rg thcfe under as amentJed rrom time
to tit)te.

vtr- Industriar Enrproyrnent (stanciing orders) Acl. r976 and rures made there under as
amended fiom tirnc to tine.

IX Assanr Shops and Estabrisrrment Act. r97r and ̂ rles'ade there under as amended
tiont t intc to time .

X .  The Bu i ld ing  and ( ) ther  Co l ts t ruc t ion  (Rf i&( .S)  Ac l .  1996 and ru les  made there  under
as amcnded fron tinlc t() t ime.

Xl. The Intcrsrate N,ligranr Workers (RE &(,S) Act. lg79 t996 and rules made there
undrr as anrended f'ronr rrrrte to trntc.

X l l .  l -hc  C 'h i ld  l .abour  ( [ ) roh ib i t ion  & Rcgu la t ion)  Ac l . lgg( r  anc l  ru les  rnade there  under  as
arnerrticcl t iorrr t i ln( to titnc

xli l , Thc prantatiorrs Labour Act. r95 r arrd rures nracrc there rnder as amended frorn time to
t rne

xlv. l 'he Salcs l)r 'o'rotion Enrplo'ecs Act- 1979 ilnd rulcs '1ads there under as amended
'  l ron t  t i l l l c  to  t i rnc .

xv. ] 'he rleedi & cigar worl<crs (Regulation ol' [:r1]plo'r]rent and condition of Service)
Act. l.979 and rules made there under as arrrencleil l iom time to time.

xvl. l 'he r\ ' lotor Tfarsport \{/orricrs ,\ct. I9(rrrrrrd arrd [Lrres r.] ladc there under as amended
l r ( )n t  t in te  t ( )  l  i I  l c .

xvll. Ihe Sexuar fiarassirent or'\\ 'onrcn at \!.r.r, r)racc (preventron. prohibit ion and
Redressal) Act. 2013 and rules nrade thcre Under as amendcd fiolx t i lne to !ime.

xv l l l .  The Bonded l .ab .ur  S"v -s tc rn  (Abo l i r i (n l )  Acr .  I976 a 'd  ru lcs  made there  under  as
anrended fionr t itne to ti e.

you rs faithfutt),

(FLrll Signature ofthe Applicant witn
Seal)
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C
ANNEXURE 2 (a)

l. Name and address of establishnrenr

Teiephone No. Mobi le  No.
2. Nanre and Residerrtial addrcss ol'thc employer,/occupier/contmctor

Telephone No. Mohi le  No.

3' Name and Residerrtiar address ofthe Manager./person/ responsibre for supervision or
control of the establishment.

Telephone No.  Mobi le  No.  r .

Registration no./li( ense no. and r ear ol'comntenccment of business.
Nature of business activity carricd on in the establishrnent.

Details of ernployees employed by the establishrnent.

'Iype 
ofworker r

Throrrgh

Contractor

, - , . . . ,_ , - . , - . . - ._ l

Part A

My establishrnent covcrerl under the l)avmcnl oI Wages Act. 1g36. Minimum Wages Act,
1948, Assarn Shops & EsLablishment Act, l97l and the state Rules made thereunder and all
workers/.flice staff are paid wages/o',crtime wages as acrrnissibre and prescribed by the
covernment of Assanr. I rrave maintain aI the registers and records as required under the
law.

o No. ol da).s thc Sh,)p/tlstab lish nrcn I rvorkcrl irr thc ycar.

o No. of mandays work in the year.,

o Maximum no. ol'ernployees emploled in anr tla; in the year.

. No. ofAverage enrployees enrplored in thc 1car.
o No.  o l 'scr .v ice car t rs  issued lbr  appl icablc ,

. Toterl rvag,es paid category wise Malc Female

5 .

6.



. Tbtal f ine inrposeci (ifany)

r  Tb ta ldeduc t ion  ( i l  any)

pa rt I] 4,..
' fhe 

Part A aud part B information to be furnished if thc ntaximum number of
emplovees emplol,crl on anY dav during the yeitr undct.report exceed 5 (Five).

o My [-,sta Lrl ish n: cnt is coveled undel the pa_\lncrt ofBonus Act. 1965 and workers are
paid Bonus. I have maintained records and registers as per the Act.

. Percentage of tsonus paid

o  No.  o f  e l ig ib le  benqf ic ia r ies .

.  I  o ta l  amol  t  o f  Bonus pa id .

. Date ofpavtnent.

r lf '  Bonus not paid ( Reasons thereof)

Part C

Part A, B & C' arc to be lurnished if thc Establis|rncnt hrs employed more than 9 (nine)
no .  o fco t l t r i t c t  labour -  0 r r  an ]  da \  dxr ing  lhe , \car  undcr  rcpor l ,  (Deta i l s  to  be  prov ided
by the Principal l imploycr.)

M, Estabrishrnent is covered undcr the Contracr I.ab.ur (Reguration & Aborit ion) Act, tg70
and the state Rures rnade thereunder and the workers are paid wages and overtime wages as
prescribed bl Covt. ()f Asiam. I hrvc nraintaincd l ltc fcc(.,rds and regisrers as pel lhe Act.

. Narrre antl postal aJdress ()l t l te col.l lr.actot..

. Nature o I ' wofk/opctat ion ofthe contractof.

. Total No. of dal,s t luring rhe year on which contract labour was emptoyed.
r -l 

otal No. of nranrlavs rvorked during the \ car b\ the contract labour.
.  - lo ta l  

No.  dars  dLr r ing  thc  lear  in  wh ich  d i r .cc r  labour  \ \ ,as  en . tp toyed.

lb ta l  No.  r t randa l . ,  v lo rked b l , thc  d i r .cc l  labor r r .

'  (hange i1 'an l  i r r  t . c  manaper lcnr  o 'es tabr is r r rnent .  i r . s  roca t ion  or  any  par t i curars
furnished to thc Rcgistering oticer ir trrc.ppricarion ror tr)e regastration (Detairs may
be furnished with date ofchanges)

(Note:- lrr case tl)c no. ol contt"ct()rs are |rorc lhirn I iolc)- thc cletails ofeach contractors
may be  l i r rn ished in  same co lu r l r rs  in  separa tc  s l tcc ls ; .

Arnual l{eturn (o be submitted by th€ Contractor(s)

Employing more l lran 9 (Nine) rvorkers.
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. Duration ofcontract (Numbers ofdays work dur;ng the year).
. Average No. ofContract labour worked in arrl- da_v during the year.
.  Deta i ls  o l '

a .  Work ing h i )urs

b. Overtime rrork

c. Weekly holiday

d. Spread ovef

e. Wcel<ly hotiday paid or not

r No. of'rnandays $ork during the year

. Amount of'wages paid.

. Amount ot deduction ftom wages.

o The tbllou ing lras been provided

. Canteen

. Rest Roonl
' Drinl< ing water

.  Crcche

.  F i rs t  A id

Explanatory Note:-

\4a Ie Fema le Total

YesAlo

Yes/No

Yes/Nrr

YeslNo

Yes/No

l. The average no. of uorkers employed dail.r slrould bc calculatecl by dividing the figures
of rnandays worked by no. or days rvork in rhc ).car. [. 'or scasonar estabrishment the
average no. ol rv.rr<crs er"nproyed during rhc \\()r'r(irg season and of'f season shourd be
given separatcl_v.

2. Mandays work shoulcl be the aggregate no. ofattcndance ofthe workers covered under
the Act. in all working days in reckoning attcndance b),the temporary as well as
penlanent workers enrployed should be counteil and allemployees should be included
whelher lhey are cmployed dir.cct or rrndcr corrtr.irctors

(Signature ot1he [inrplo.yer/ Occupier/ Contrrctor )

ACKNOWLliD(; t,tM l.t N]. st,lP
'fhis 

is to acltnorvredge that annual ferrfn rirf rhe -rrear..........under se[--cerrification
S c h e r n e  h a s  b e e n  r e c c i r c d  b 1  l h e  u n d c r s i n r r c e l  l l . o r n  M / s . . . . . . . . . . . . . , . . . . . . . . . . . . , . . . . . . ( F u l l

address in capital) and lhe sarne has been cnrc|cd in the otllce receipt register at Sl.
N o . . . . . . . . . . . . . . . . . . . . . . .  D t c l . . . . . . . . . . . . . .  A n _ r  l i r r t h e r  c o r r e s p o n d e n c e  i n  f u t u r e  i n
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.,\-

th is  regafd nray bc done by stat jng th is  Sl .  No. . . . . . . . . .  . . .mainta ined in  the
offi ce ol'the undersigned.

\ '

Asst. l,a bou r Com missioner/Labou r Oflicer.
'l 'o 

the mal(e the emplr))'ers familiar about the scherre a list Guidetines is detined
belorv:-

GUIDEI,INES 'I'O 'T[II,] ITMPI,OYERS (JNDI.]Ii DITFI,RENI' LABOUR LAWS FOR
't  r Iu  s lL t .  cERT , . r ( .A, t . toN sct . lEN{t i

The provisions 01'dilltre|t labour laws given belorr are illustrative and not exhaustive and
are meanr for general guidance. (Iror detairs prease refer to the respective Act and Rules
liamed thereunder)

. l  ' l 'he 
Mininrum rrl 'rges Act, l94g and the l{ulcs franrecl thereurder.

The enrploycr has to-

Pa1, the Mininrurr \{,ages to thc $rrrl iers as notit ied by,the Govt. of Assam
f ionr  t ime lo  t ime.

F ix  and a l low week ly  day  o f res t /sub ; t i tu le  day  o f rcs t .

F ixa t ion  o l  no .  o fda i l y  work ing  hor r rs  in  casc  o fadLr l r  tb r . . . . . . . . . . . . . .

In case ol over time working to pal rvorkmen at double the rate of their
orutlnaty \\age and to maintain a registcr ofover Lime in pt€scribed form.

To maintain the tbllowing records to pr.oduce the same for inspection to the
inspccting authority.

t l. I l .cgislr-f rrl l ine. regislcr ol r. lcrluclion l 'rrr.t lanragc or losr in prescribed

d .

fo l r l s  bo{h  as  la tc  d r l r rn  u r r r l , : r  ( i rc  ru lcs .

Annual return in prescr.ibcd l irrrl.

I legister of wages in prcscr.ihe l 'ornr containing sigrrature/thumb

inrpress ion  o l ' the  wof  k tncn .

War.:c slip dul,r signed br crrrpiure r in prcscr.ibed fbr.nr.

b .



Display thc, lbllowing notice in t:nglish. flindi and in a language as understood
by the maiority of the workers in the ernployment at the main entrance ofthe
establishtnent and in the office in legible conclition \\

Abstract of the Mininrurr \\ ages Act. l94g and the rules rnade by the
Covt. ol Assam thcretl l( lcf in ltr.cscribcd tbrnr.

Narne and address ofthe Inspcctor

The prevalent minimum u,agcs as\rotif ied by the Covt.

Authenticale thc entries in Ihc r.cgisrered ol. u,ages and wages slips are
aurhcnticate by hirnselfor b.r an,\ pcr\on altrhorized by him in this behalf.
Abide by rhe provisions of the Minirnum Wages Act, l94g and the rules
fraflred thereunder by the Govt. ofAssam from time to time.

'l 'he 
Payrnent of Wages Act. 1936 ard thc llulcs framed lhereundcr_

l'he cmplotcr has tu)-

. Fix the wages per.iod which ,,vill not c\ceed oDe month.

. Pay the wages to rhe employed person on or betbre 7rt,of the presiding month.

. Pay the ,,vages in current points/currcncy notes deduct from the wages ofan
er'rlproyed percorl \tages as pcr pr.visions after fbllowing the due procedure
o r ) l ) .

r DedLrct from the wages ofan ernplolcd person wages as per provisions after
follorving the due procedure onlr,.

. Display thc tbllow ing notice in English. flindi and in a language as understood
b1 trrc majority .r'the rvorkers in trrc cmproynrent at the main cntrance of the
establishtrrent and in the office in leirible condition

a.  Mair r ta in the l 'o l lowir rg rcr is ter .

b. Register of flnes

c. llegister lirr deduction lirl ditrlagc or. joss

d. Rcgister ol r.r,ages
' l 'he Paynrent  of l lonus Act ,  1965 and the I {u les f r rnred lhereundcr-
(Applicatior to only where l0 or rnorc l)c,rsols ilre employcd ol an.v day in the
preceding l2 months the employer hns to-

b.

c .

*
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Maintain in Form A the record in respect of computation of the Available
Surplus in respecl ofany accountir|s \ear.

Maintain the set oo and set of'fallocable surplus in form B. \ \

Mainrain the record of the bonus paid to the employees lor any accounting
year in lorrn C.

Subnrit Annual return in fornr l)

Pay the bonus to lhc emplo]-ecs n ithin 8 m.crnths ofthe close ofthe accounting

Yeirf.

Produce the accoLtnts books. fegistefs or.other documents whenever asked for
inspection.

.l (lontract Labour (I{egulation & Abolition) Act, 1970 and the llules framed
ther€under-

The contractor o1'the establishrnent shall provide the lbllowing facilities to the contract
labour and irr case of thilLrre on the pa of rhc c()nlrack)r to do so the principal ernployer that
is tlre establishnrcnt shall providc tlre sarrre ancl nrrr rccur,cr the expenses tiont the contractor
as a debt payable b)' the contractor as let do\{,n unrlcr.sectiorr 20 ofthe nct.

Canteen l-'acilities as prescribed under rules.

Rcst roonrs ofsuitahlc alternuti!c acc()rnlltodiition to the contract labour.

Othcr tacili l ies. light. sollicie l suppll, lrf u,hole sorne drinking water at
convenient places sufficient nunrbcr of'latrines and urinals of pr.escribed type,
rvashing lacilities Etc. as prescribed under.rules.

First Aid F-acilitics to be made available to the contract labour during all

rvorhing hours u itlr prescribcd contcnts.

Subnrit thc annual rcturn irr pr.cscr.ibcd lirrlr in duplicate b the rcgistering

olliccr nor later than the prescr.ihcd Llate firllorving the end 01'the year to which

it [elates.

Mairrlain the register ofcontractors in prescribed form.

Rccord certil icate at the end ol tltc c trics in the register of wages indicating

that the worknen conccrned haVc bccn paid in his presents.

18



. ln case the conrr.actor lails to make pavn]ent of wages $,ithin the prescribed
period of make shoft payrnent. thc estabrishrnent shal be l iable to make the
payrncnt of wages in full or the unpaid balance due as the case may ba to th" 

.,

conlract tabouf eDtployed b1,the conlactor.

. Clonrpjy with thc ofders of the l.a.our (.ornmissioner. Assam issued under
RLrrc. The Assarr Shops and L.srahrisrrrnent Act, r97r and thc Rures framed
thereunder.

. Obrain Registr.ation ofthe slrop or cornnreicial establishnrent as required under
thc Acr. and also rr.i l l  ger i l  arnr:nded lbrnr t irne to timc change occurs in the
pa icu la rs .

. Give service card to,each errplol.cr in rhe prescribed fbrrnat,

. F-ix the weel<ly hours, u,eekll, holidays. con.rpensatory holidays. daiJy hours,
inrerval fbf [esr- sl]fcad over peritxl as spccified in the Act and the fules made
tltet.cunder. Fix thc pav extra wilgcs ofover time as twice of.the ordinary rates
ol \vages.

. Maintain the follorving registcr.

.  A t tcndance leg is le r

r  Ins l )cc t ion  book

.  Le l \ (  r r i t l r  r ra t ; .  r ' cu i ; te r .

.  I . \ l | i r  \ \ages  lb r  oven i rne  reg is te r .

. Regisrer of f incs. register. ol- ricclLrctions lbr damages/fbr loss in pr.escribed
fbnn antl all otltef and all othcr rcuislofs as required unocr tau,.

.  C ivc  thc  annua l  l cavc  w j lh  \ \ages  in ( l  o thcr  ac ln r iss ib le  l cave  as  prescr ibed.

. provicle sat'e and hygien,., rvorking corrclit ions as prescribcd.

o Abicre by afl the provisions of rhc Assarn Shops and Esrabrishmenr Act. l97l
and the rules lranred thereunder b_\,the Covt. ofAssanr fi.orn time to time.

' i '  PaYnrcn t  o l  ( i ra tu i tY  Ac t ,  1972 an( l  thc  l lu lcs  I runrc r !  thereunc lc r : -
(Applicahlc rl lrerc l ivc (5) or morc pers{)rrs arc cmployed on tny day i l l  the
preceding trvcl\ c nr0nths).

The cmplo \  c r  has  to ; -

r  c ive  a  no l i cc  o 'open ing  in  p rescr ibed I j . r ' r .  t .  t r rc  (  on t ro r ing  Aut r ro r . i t \  w i th in  30
dar  s .
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Cive a notice in Prescribed [rorm to thc Controlling Authority in
in the name. addless, emplover or natun: rll ltusincss.

Civc a nolice in Prescribed Form to the Controlling Authority in

case 0f any change

\
case of close down \

.:.

business ar least sixty days before the intcnded closule.

Ensure that a notice is <Jisplayed near the Inai, entrance in bold letlei- in Hindi and in a
lar'rguage rrnderstood by ar least one thifd ol.rjre crrrployees specitlring the name ofthe
olficer rvirlr designation aurrrorized b) thc cnrpror,er to receive on has beharf notice
under the n c$ or the Rules.

unsure that the employees rvho have rendered continuous service for not less than five
yeafs arc treing paid/shall be paid graruit). on sLrperannuation,rretir.ement/resignation
atrd the noltinees ofan entplolce rvlro dics clrring the service are also being paid/shall
be paid grLrtuity even though five years ofservice has not been rendered.
Ensure thar the amount of gratuity is/shall be dctermined by the emptoyer and the
notice writing is/shall be given to the person to whom the gratuity is payable and also
to the Controlling Authoritr .

Ensure thal thc amount of gratuity isishall be paid within 30 da1,s tiom the date if
becomes payable as has been laid dorvn under the Act and the Rules.
Errsure rhar an abstract of trlc Act and rhe Rures rrrarie thereunder in l,rescribed Form
in Linglish and Hindi has becn display.eci at a conspicuous place.

'l 'hc Mtler.tlity I]e[clits Act, l96l and the llulcs framed thereunder:_
(Appliclrblu rvhere 5 or more person arc cnrployed on any doy in the preceding
f l ve l ve  l l t ( , r t l hs . )

1he en.rplor,er has to-

Ensure no \vomen are being ernploled krrou,ingi,r during the six rveeks immediafely
lbllowing day o1'her deliverl,/m iscarriage or rncdical tennination ofpregnancy.
Ensure thal the maternity benefits at the rafc of average daily wage for the period of
her actual ir.sence for deliver\, or.tq,cl\c w,eclis rv'ichever is less- is being paid to the
',orDen er.pl'vc'es and in casc ol'hcr Lieath trclbrc receiving the maternit) benefits the
samc shall trc gjven to thc person nonrinatcrl by tlle said women.

Ensure tltat a medical bonus ol'trvo hLrndrecl arrd fitiy rupees in also being given to
tlre fbrnale cnrployees in case the fiec ofchargc pr.e natal confinerrent and post natal
care rs  not  prov ided by the cstabl ishmenr.
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. Ensure that a six weeks leave 1br miscarriage or medical ternination of pregnancy is
also being grarrted to the aff 'ected women enrployce.

. Ensure thal leave witlr $agcs lor two wcel(s tbf tubectomy operation is granted to .\.

wonren employees.

Ensure tlrar every woman who has delivered a child who returns to duty shall be
allowed in the course of her daily rvork trro breal(s of twenty rninutes duration for
nurs ing  l l r r  ch i ld  un t i l  rhc  ch  i ld  a r ra ins  the  agc  o l '1 .5  rnonths .

Maintain tl)c record oIr.romcn en'rpro\ees or'rrrq r.itabrishnrent in prescribed Form.

Exhibit an atrsrract of rhe Act and trre Rr.rres trrereunder in prescribed Form in the
language of the locality at a conspicuous place in every part where the women are
e[nploycd.

' l 'he 
Child latrorrr (Prohibit ion and Regulaliorr) Act, l9g6 ard the Rules framed

th€reuI tder ' : -

Child nrelns rr person who hrs not completed his fourteenth year ofage,

Nu child hirs been emploled o[ pell.] i tted to rvor.l< in any of the occupation set forth
in part A ol t l le schedure or in an1 worr<shop rrrrc'ein any ot'thc pr.cesses set fbrth in
part U ol rhc schedule is carried on.

No child is permitted to rvork in tl ' ]e estabrishrnent rbr more than tbur ard half hours

o1'"vorh on lrn.v clay.

fhc periocl ol $,ork ol 'a clri lcl on each tlal has lrcen so fixed that no period exceeds

three ho.fs ard no child slrall work |or .rofe rhan trrree hours belbre hc has had an
interval lbr' fcst for at least orre hou'ancl the sp'cad over is not rnore than six hours

inclLrdirrg tlrc t irne spent in waiting fbr rvork.

No child hrs been per.nritted or rcquired to \yorli l)etween 7.00 p.M. to g.00 A.M. and

r ) ( ) t  f cqu i rs ( l  ( , r  pc rmi l led  lo  \ !o lk  u \e r t in tc .

Every child enrployed in an establislrmcnt has becn allowed a weekly holiday.

Ihe notice lo inspector as requireci u/s 9 (2) ol lh,j Act has been given containing the

in ib l . r r ra t ion  l rs  per  sec t ion  9( l )  o l ' the  Ac t .
-l 

he lccord irr plescribed lirrnt has becn,/shall be rrraintained.

l 'he rotice co'rtzrining abstracts oIsectio'J anti r. l has been displayed at the place of

work in locirl larrguage and in English lanruage.

Note :
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The health l'acilities and satbty ofchild as requiled u/s l3 have been provided.

All the provisions ofthe Act and the Rules are/shall be complied with.

The Ilccdi and Cigar workers (Conditions of Employment) Act, t966 and the

Rules frrrnc(l tlrereunder:-

Employcr Lrse the place or premises as an industrial prernises only with valid license

issued Lrndef the Act.

Emplol'cr ll i ls to observe condition of license.

Industrial prorrise to bc licpt clean and lree iiorn effuvia arising fiorn any drain, privy

or  o lhef  nui \ i r  ce.

Record o1'chtc of white washing. colour rvashing. varnishing, painting and cleaning to

be maintaineti by the employer.

lndustri:rl pfernises to maintain prescribed standards of lighting. ventilation and

te rn pefalurc.

o Washing lhcilities to be provided and rnaintained in the industrial premises for both

male and l'crnale employee.

o In Every irrduslrial premises where more than 30 (hirty) fernale employees are

enrployccl clcches to be pror.ided in the- rnentioned standards.

r In industliai prcrnises thc errplover to providc adcquate tiretlghting equiprlenr.

* , *  *  *  *  *  *  r .  *  * *  *  * , t  *  t i  *  *  *  *  *  *  +

.l
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